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Transferring employer or Work certificate for foreign worker
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Foreign worker’s name Passport No.
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In case that employer has the following situation (please choose one), | am willing to transfer to a new
employer or work in accordance with related regulatlons

7 # ¢ Original patient [ Ja.5* = dies[_]b.# = emigrates. (# ¥ ¢ g4 4= %35+ ) (Itis not allowed
to apply for recurrence letter of recruitment) .
2. Ju % A Original employer [ Ja.> = dies[ Jb.#% % emigrates..( 3 ¥ ¥ 3if4¢ 42 %35+ )(Itis not allowed

to apply for recurrence Ietter of recrurtment)

3. [[Mpdaptdeds ~ it i2 3‘* LS ﬁ%ﬁgmi"k (AT Fﬁ_wﬁ'%r’% FF)

The vessel he/she works on has been detained, sunk, or under repaired, Ieadlng to the discontinuation of
the work. (It is not allowed to apply for recurrence letter of recruitment).

4 [JEAMB B ELF RFEZOEHIFHRPEHE LT ERZNE (27 Y i 557 )
The original employer winds up the factory, suspends the business, or fails to pay the salay in accordance
with the employment contract, leading to the termination of the labor contract. (It is not allowed to apply
for recurrence letter of recruitment).

5. Dt‘l,,a E‘i—s«)\g%]fa‘:lﬁfkyiﬂ—%o

(2#¥¢ ;ﬂ—dgﬁ 4z 33 ¥ ) (Itis not allowed to apply for recurrence letter of recruitment).
Other cwcumstances are not attributable to the employed foreigner.
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Except for intermediate-technicians, through the agreement of the employer, domestic helpers are allowed
to change employers or jobs.
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Employer and foreigners agree not to renew the employment when the contract expires. (It is not allowed
to apply for recurrence letter of recruitment).
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Foreigners desire to work areas ' (Please fill in cities and counties)
Contact telephone number of foreigner
FAEBRF L IITFHE > PP w R A LT 2 B BT PR A R D R TR KA.
If you don’t fill in the desired work area, the address on the system of foreign worker transfer employer
will be the current work address.
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otice:

1. If the you choose the number 6, the employer may apply for recurrence letter of recruitment from
the Ministry of Labor according to paragraph 3, Section 2, Article of 58 the Employment Services
Act. (Not applicable to intermediate-technicians).

2. If the employer and the foreigner do not renew their employment after the expiration of the
agreement, the seal of the employer company and person in charge may be exempted.

)z} FR-Jp2Fe ¢ 2 +# Applying for the revocation of the approval of the employment permrt

LOswn g s pAzy b (p PRighl Ghdd ok pAc L PRiged e o P RA TR Tk
FAHEF @RI nr) Employment relationship has been terminated since Year Month
Day (Abolished the employment permit from the date of the employment relationship, while

waiting for transferring to a new employer the foreigner shall not engage in work.)
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¥ %19 j¢F 1 17 ) In accordance with rules if the employed foreigner does not attend council, they
cannot transfer a new employer or jobs, the employment relationship must terminate from now on. (The
foreigner shall engage in work while waiting for transferring to a new employer.)
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Employer and foreigners agree not renew the employment when the contract expires. The date of
contract end is the original employment date.

1. fﬁ%%ﬂ GO Y EF SB AP EFRFTEIE ATEL AR RZERE
‘\11}‘733 ‘X_I_H%‘l}é:l?ﬁglé’“’

AF-T14 1121015 f




Fﬁ‘g e Bab > AEBIEM AR D > RIUEARED (Y P ) ZEM

B 06 AR Ba k3R LY
¥

xf’ R R RO 2 B RFRF PRI
0 kFE ¥ 68 fER RS

4.
i i %w~»*a?w%wa% S
3 15 AT g -
Notice:

1. Except for discontinuation of employment, please choose the number 3. You must choose one of
the above items according to actual needs; otherwise, the employment relationship will be
terminated from the day following the inability to change employers or jobs.

2. If you select to terminate the employment relationship, but do not provide the termination date, it
will be regarded as the date of delivery by post or submitting in person (i.e. the date of filling
application).

3. According to Article 56 of the Employment Service Act, the employment shall notify the local
competent authority in writing within 3 days if the employment relationship of employed
foreigners is terminated. According to Article 68 of the Employment Service Act, those who
violate shall be fined an amount of at least NT$ 30,000 and not more than NT$ 150,000.

% 2 Employer : (% i Signature )
*F ® A Foreigner : ( & & Signature)
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